








































































4-  Our  Environmental  Performance

Our  Greenhouse  Gas  Management

Our  2025  Carbon  Footprint  Results

Finteks Tekstil ve Halı San Ltd Sti.  has  calculated  its  greenhouse  gas  emissions  for  2025,  covering  our  facilities  in
Istanbul  and  Konya.  These  calculations  were  carried  out  in  accordance  with  the  ISO  14064-1  approach,  taking  
into  account  both  direct  and  indirect  greenhouse  gas  sources.

Our  2025  carbon  footprint  study  evaluated  emissions  from  fuel  consumption,  purchased  electricity,  raw  material  use,  logistics  
activities,  waste  management,  business  travel,  and  employee  transportation.
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4- Our  Environmental  Performance

Our  Greenhouse  Gas  Management

Emission  Intensity  Per  Employee

Finteks Tekstil ve Halı San Ltd Sti.,  we  monitor  our  carbon  performance  not  only  through  total  greenhouse  gas

emissions  but  also  through  emission  intensities  per  employee  and  per  unit  of  production.

Emission  intensity  indicators  are  used  to  assess  the  carbon  efficiency  of  our  production  processes  and  to  monitor  their  
progress  over  the  years.
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The  emission  intensity  per  product  from  Scope  3  sources  was  0.00118  tCOÿe/product,  and  sustainable  supply  chain  
management,  low-carbon  logistics  practices,  and  resource  efficiency  studies  are  among  our  priority  areas  in  order  to  
reduce  value  chain  impacts.

Emission  Density  Per  Product

Our  Greenhouse  Gas  Management

In  the  2025  assessment,  the  emission  intensity  per  product  from  Scope  1  sources  was  0.129  tCOÿe/product.  Scope  2  
emissions,  on  the  other  hand,  were  calculated  as  0  tCOÿe/product  according  to  the  market-based  method,  thanks  to  the  
fact  that  all  electricity  consumption  is  supported  by  I-REC  certified  renewable  energy  sources .

4-  Our  Environmental  Performance
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5-  Our  Social  Performance
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5- Our  Social  Performance:

Human  Rights  and  Social  Compliance

At  Finteks Tekstil ve Halı San Ltd Sti,  we  consider  creating  a  fair,  safe,  and  inclusive  working  environment  that
respects  human  rights  as  one  of  our  fundamental  responsibilities.  We  adopt  a  management  approach  that  protects  
the  rights  of  our  employees,  adheres  to  ethical  values,  and  is  compliant  with  international  labor  standards.

Our  social  compliance  approach  is  based  on  the  principles  of  preventing  forced  labor  and  child  labor,  preventing  discrimination,  
ensuring  equal  opportunities,  and  ensuring  that  working  hours  and  wage  practices  comply  with  legal  requirements.

Finteks  conducts  its  operations  in  accordance  with  national  legislation,  international  social  compliance  standards,  and  customer  
expectations.  Within  this  framework,  working  conditions  are  regularly  monitored,  employee  feedback  is  evaluated,  and  
continuous  improvement  activities  are  implemented.

Our  company  has  been  improving  its  social  compliance  performance  for  many  years  through  independent  audits  and  client  
evaluations.  Audits  conducted  under  BSCI,  Sedex/SMETA,  and  client  social  compliance  programs  contribute  to  the  continuous  
improvement  of  our  operating  standards.

To  ensure  our  employees  can  freely  share  their  views,  we  have  employee  representatives,  an  open-door  policy,  and  complaint  
mechanisms  in  place.  All  incoming  feedback  is  evaluated  within  the  framework  of  confidentiality,  and  necessary  actions  are  
taken.

At  Finteks,  we  continue  to  strengthen  a  human  rights-respecting,  safe,  and  responsible  work  culture  throughout  our  entire  value
chain.
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Finteks  has  been  involved  in  audit  processes  under  the  amfori  BSCI  social  compliance  program  since  2015  and  improves  its  working  
standards  with  a  continuous  improvement  approach.

•Amfori  BSCI

Sedex /  SMETA 

Customer  Social  Compliance  Audits

Our  processes  are  evaluated  within  the  scope  of  international  standards  such  as  those  mentioned.

5- Our  Social  Performance

Our  Social  Compliance  Management

At  Finteks Tekstil ve Halı San Ltd Sti,  we  believe  that  respecting  human  rights  and  providing  safe,  fair,  and  ethical  working
conditions  are  fundamental  elements  of  sustainable  success.

Our  social  compliance  management  system  is  based  on  the  principles  of  protecting  employee  rights,  improving  occupational  health  and  
safety  standards,  strengthening  an  ethical  work  culture,  and  promoting  responsible  production  practices  across  all  our  operations.

We  operate  in  accordance  with  national  labor  legislation,  International  Labour  Organization  (ILO)  conventions,  and  customer  codes  of  
conduct;  and  we  adopt  a  zero-tolerance  approach  against  forced  labor,  child  labor,  discrimination,  harassment,  ill-treatment,  and  unethical  
practices.

Our  social  compliance  performance  is  regularly  monitored  through  independent  third-party  audits  and  customer  evaluations.  In  this  context;
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5- Our  Social  Performance
Talent  Management  and  Career  Development

At  Finteks Tekstil ve Halı San Ltd Sti.  we  consider  our  employees  to  be  the  most  important  element  of  our  sustainable  success.

Developing  our  employees'  knowledge,  skills,  and  competencies,  supporting  their  career  development,  and  creating  a  work  

environment  where  they  can  realize  their  potential  are  among  our  fundamental  priorities.

Our  human  resources  approach  is  based  on  attracting  the  right  talent,  increasing  employee  engagement,  supporting  a  culture  of  continuous  

learning,  and  strengthening  the  professional  development  of  our  employees.

Within  this  framework,  technical  training,  occupational  health  and  safety  training,  social  compliance  training,  and  environmental  and  sustainability  

awareness  training  are  regularly  conducted  for  our  employees  in  accordance  with  their  duties  and  responsibilities.

Orientation  processes  are  implemented  for  our  new  employees;  they  are  informed  about  company  culture,  occupational  health  and  safety  rules,  

ethical  principles,  employee  rights  and  responsibilities.

Performance  appraisal  processes  identify  areas  for  employee  development,  foster  a  feedback  culture,  and  encourage  a  commitment  to  

continuous  improvement.

Finteks  continues  to  support  both  individual  success  and  the  company's  sustainable  growth  by  investing  in  the  development  of  its  employees.
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5-  Our  Social  Performance

Employee  development,  satisfaction,  and  commitment  are  key  elements  of  our  sustainable  success.

Talent  Management  and  Career  Development

In  this  context,  we  aim  to  create  a  safer,  more  inclusive,  and  more  development-oriented  work  environment  through  training  

activities,  employee  feedback  mechanisms,  and  satisfaction  measurements.Finteks  Tekstil  //  2025  Sustainability  Report



5- Our  Social  Performance

Diversity,  Equality  and  Inclusion

At  Finteks Tekstil ve Halı San Ltd Sti.  we  view  diversity,  equality,  and  inclusion  as  fundamental  elements  of  a  strong  and
sustainable  corporate  culture.  We  believe  that  our  employees,  with  their  diverse  perspectives,  experiences,  and  skills,  
contribute  significantly  to  our  company's  growth.

We  aim  to  create  a  fair,  safe,  and  respectful  working  environment  for  all  our  employees.  In  recruitment,  task  assignment,  compensation,  
training,  performance  evaluation,  and  career  development  processes,  we  only  consider  our  employees'  knowledge,  skills,  experience,  and  
competencies.

Our  company  absolutely  rejects  discrimination  based  on  gender,  age,  language,  religion,  ethnicity,  disability,  or  any  other  personal  
difference,  and  is  committed  to  providing  equal  opportunities  to  all  its  employees.

We  support  the  creation  of  an  inclusive  work  environment  where  our  employees  can  freely  express  their  views,  participate  in  decision-
making  processes,  and  feel  valued.  To  this  end,  we  regularly  evaluate  our  employees'  expectations  and  suggestions  through  employee  
representatives,  feedback  mechanisms,  and  employee  satisfaction  surveys.

Supporting  women's  employment,  strengthening  equal  opportunities,  and  ensuring  all  employees  have  access  to  professional  
development  opportunities  are  important  components  of  our  social  sustainability  approach.

In  line  with  human  rights  and  international  labor  standards,  we  have  a  zero-tolerance  policy  against  practices  such  as  forced  labor,  child  
labor,  harassment,  ill-treatment,  and  discrimination.

Our  goal  at  Finteks  is  to  create  a  sustainable  work  culture  where  our  employees  can  realize  their  potential,  differences  are  valued,  and  
everyone  has  equal  opportunities.
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5-  Our  Social  Performance

2025  Diversity,  Equity  and  Inclusion  KPI  Indicators
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5- Our  Social  Performance:

Occupational  Health  and  Safety

At  Finteks Tekstil ve Halı San Ltd Sti.  we  consider  protecting  the  health  and  safety  of  our  employees  one  of
our  most  important  responsibilities.  We  aim  to  create  a  safe  and  healthy  working  environment  by  
establishing  an  occupational  health  and  safety  culture  that  identifies  risks  in  advance,  adopts  a  preventive  
approach,  and  supports  continuous  improvement.

We  conduct  our  occupational  health  and  safety  processes  in  accordance  with  the  ISO  45001  Occupational  Health  and  
Safety  Management  System.  Within  this  scope,  we  aim  to  ensure  safe  working  conditions  in  all  our  operations  by  
taking  into  account  legal  requirements,  international  standards,  and  customer  expectations.

Risk  assessments  are  conducted  in  our  production  areas  to  identify  potential  hazards,  and  control  measures  are  
implemented  to  mitigate  these  risks.  Machine  safety,  chemical  management,  fire  safety,  ergonomics,  and  emergency  
preparedness  are  among  the  main  issues  regularly  monitored.

To  increase  our  employees'  awareness  of  occupational  health  and  safety,  regular  training  is  provided;  fire  drills,  
emergency  procedures,  and  field  inspections  are  also  carried  out.

Our  occupational  safety  and  health  (OSH)  performance  is  regularly  monitored  through  indicators  such  as  workplace  
accidents,  near  miss  reports,  nonconformities,  training  activities,  and  field  observations.  Employees  are  encouraged  to  
report  unsafe  situations,  and  a  participatory  safety  culture  is  fostered.

Finteks  continues  its  efforts  to  create  safe,  healthy,  and  sustainable  working  environments  in  line  with  its  "people  first"  
approach  and  its  goal  of  zero  workplace  accidents.
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2025  Occupational  Health  and  Safety  Indicators

5-  Our  Social  Performance

Finteks  adopts  a  preventive  approach  to  safety,  identifying  risks  before  they  occur,  rather  than  a  reactive  one,  
and  aims  to  create  a  strong  workplace  safety  culture  with  the  participation  of  all  employees.Finteks  Tekstil  //  2025  Sustainability  Report



5- Our  Social  Performance

Employee  Satisfaction  and  Engagement

At  Finteks Tekstil ve Halı San Ltd Sti.  we  adopt  a  management  approach  that  values  our  employees'  opinions,  supports  open
communication,  and  aims  to  create  a  participatory  work  culture.

We  establish  regular  communication  channels  to  understand  our  employees'  expectations,  suggestions,  and  needs,  and  employee  feedback  
is  considered  a  valuable  resource  in  our  continuous  improvement  efforts.

Within  this  framework,  employee  satisfaction  surveys  are  conducted  to  gather  feedback  on  issues  such  as  work  environment,  communication,  
management  approach,  training  needs,  occupational  health  and  safety,  and  employee  engagement.  The  survey  results  are  analyzed  to  
identify  areas  for  improvement,  and  necessary  improvement  activities  are  planned.

To  support  our  employees'  participation  in  decision-making  processes,  we  have  implemented  an  employee  representatives  system.  Through  
these  representatives,  employees'  views  are  conveyed  to  management  through  regular  meetings,  and  their  active  involvement  in  processes  
is  encouraged.

Furthermore,  thanks  to  our  open-door  policy,  suggestion  system,  and  complaint  mechanisms,  our  employees  can  safely  share  their  opinions,  
suggestions,  and  concerns.  All  feedback  is  evaluated  in  accordance  with  the  principle  of  confidentiality,  and  no  retaliation  against  employees  
is  permitted.

Finteks  believes  that  employee  satisfaction  and  engagement  are  fundamental  elements  of  sustainable  success;  therefore,  it  aims  to  create  
a  work  environment  that  is  based  on  trust,  is  inclusive,  and  supports  continuous  development.
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Finteks  believes  that  employees  are  not  only  a  part  of  the  production  processes  but  also  one  of  the  most  important  
stakeholders  contributing  to  the  company's  development.  Therefore,  employee  feedback  is  regularly  evaluated  and  
incorporated  into  sustainable  improvement  processes.

2025  Employee  Engagement  KPI  Indicators

5-  Our  Social  Performance
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5- Our  Social  Performance

Social  Contribution  and  Social  Responsibility

At  Finteks Tekstil ve Halı San Ltd Sti.  we  do  not  limit  our  understanding  of  sustainability  solely  to  our  production
activities;  we  aim  to  create  a  positive  impact  on  our  employees,  their  families,  and  society.

In  line  with  our  people-centered  approach,  we  carry  out  projects  that  increase  our  employees'  social  awareness,  support  their  
personal  development,  and  create  a  more  inclusive  work  culture.

In  2025,  within  the  scope  of  this  approach,  awareness  and  development  trainings  were  carried  out  for  our  employees  in  
collaboration  with  MUDEM  (Refugee  Support  Association)  and  AÇEV  (Mother  and  Child  Education  Foundation).

Within  the  scope  of  MUDEM  trainings,  the  aim  is  to  increase  employee  awareness  on  issues  related  to  social  cohesion,  diversity,  
inclusion,  rights-based  approach,  and  strengthening  a  culture  of  collaboration.

The  trainings  conducted  in  collaboration  with  AÇEV  covered  topics  such  as  family  communication,  parenting  awareness,  social  
development,  and  supporting  the  social  life  quality  of  employees.

With  these  trainings,  we  aim  to  support  not  only  the  professional  development  of  our  employees,  but  also  their  awareness  and  
quality  of  life  in  their  social  lives.

As  Finteks,  we  will  continue  to  develop  our  social  responsibility  efforts  to  create  a  future  that  is  value-creating  for  society,  
respectful  of  human  rights,  inclusive,  and  sustainable.
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6.  Our  Economic  Performance
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6- Our  Economic  Performance

Production  and  Export  Performance

Finteks Tekstil ve Halı San Ltd Sti.  operating  in  the  textile  sector  since  1989,  serves  international  brands  with  its  high  quality

standards,  strong  production  infrastructure,  and  sustainable  production  approach.

Finteks,  with  its  production  experience  extending  from  yarn  to  final  product,  offers  its  customers  fast,  high-quality,  and  innovative  solutions;  

and  with  its  operations  in  its  Istanbul  and  Konya  facilities,  it  continues  to  be  one  of  the  reliable  business  partners  of  the  global  textile  supply  

chain.

With  an  annual  production  capacity  of  approximately  9  million  units,  our  company  manufactures  for  international  markets,  primarily  in  

Europe,  America,  and  Canada,  and  focuses  on  developing  high  value-added  and  sustainable  products  that  meet  customer  expectations.

Quality,  timely  delivery,  resource  efficiency,  and  environmental  responsibility  are  among  our  core  priorities  in  our  production  processes.  

Through  our  R&D  and  product  development  efforts,  we  adapt  quickly  to  changing  customer  expectations  and  offer  innovative  and  sustainable  

product  solutions.

Finteks  evaluates  its  economic  growth  not  only  through  financial  results  but  also  through  the  value  it  provides  to  its  employees,  customers,  

suppliers,  and  society,  and  adopts  a  sustainable  growth  approach.
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With  over  35  years  of  industry  experience,  Finteks  continues  to  create  long-term  value  for  global  brands  by  combining  its  

production  power  with  a  focus  on  quality,  innovation,  and  sustainability.  In  line  with  our  commitment  to  sustainable  growth,  we  

aim  to  continuously  improve  not  only  our  production  capacity  but  also  our  environmental  and  social  performance.

2025  Production  and  Economic  Contribution  Indicators

6-  Our  Economic  Performance
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6- Our  Economic  Performance

Local  Suppliers

At  Finteks Tekstil ve Halı San Ltd Sti.  we  believe  that  a  strong  and  sustainable  supply  chain  is  one  of  the  key
elements  of  our  long-term  success.  In  line  with  this,  we  aim  to  develop  trust-based,  transparent,  and  long-term  
business  relationships  with  our  local  suppliers.

In  our  procurement  processes,  we  consider  environmental  and  social  responsibility  criteria  in  addition  to  quality,  delivery  
performance,  and  cost.  By  working  with  local  suppliers,  we  both  increase  the  efficiency  of  our  operational  processes  and  
contribute  to  the  development  of  the  local  economy.

By  supporting  Türkiye's  strong  textile  supply  infrastructure,  we  prioritize  the  use  of  local  resources  wherever  possible  in  raw  
materials,  accessories,  production  services,  and  other  purchasing  processes.

To  improve  the  sustainability  performance  of  our  suppliers,  we  share  our  expectations  in  the  areas  of  social  compliance,  
occupational  health  and  safety,  environmental  management,  and  ethical  business  practices;  and  we  conduct  regular  
evaluation  and  audit  processes.

Finteks  aims  to  contribute  to  the  development  of  a  sustainable  production  culture  not  only  in  its  own  operations  but  throughout  
its  entire  value  chain,  through  its  responsible  procurement  approach.
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2025  Local  Supply  Management  Indicators

Through  strong  collaborations  with  our  local  partners,  we  are  developing  our  sustainable  production  chain  and  
continuing  to  create  economic  and  social  value.

6-  Our  Economic  Performance
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6- Our  Economic  Performance

Contribution  to  Local  Employment

At  Finteks Tekstil ve Halı San Ltd Sti. we  consider  contributing  to  economic  and  social  development  in  the  regions
where  we  operate  as  an  important  part  of  our  sustainability  approach.

Through  the  employment  opportunities  we  create  at  our  Istanbul  and  Konya  facilities,  we  contribute  to  the  local  economy  and  
aim  to  create  a  long-term  work  environment  that  supports  the  professional  and  personal  development  of  our  employees.

As  of  2025,  we  continue  our  operations  with  a  total  of  241  employees.  We  prioritize  supporting  the  local  workforce  and  
strengthening  regional  employment  by  adopting  the  principle  of  equal  opportunity  in  our  recruitment  processes.

We  conduct  regular  training  activities  to  enhance  the  skills  of  our  employees;  and  we  carry  out  awareness  campaigns  on  
occupational  health  and  safety,  professional  development,  social  compliance,  and  sustainability.

We  support  regional  development,  particularly  through  the  employment  we  provide  at  our  Konya  facility,  and  we  continue  to  
create  economic  value  in  the  regions  where  our  production  activities  are  located.

Finteks  aims  to  continue  contributing  to  local  employment  by  creating  safe,  inclusive,  and  sustainable  working  environments  
through  its  people-oriented  approach.
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Finteks  aims  to  be  more  than  just  a  manufacturing  company  in  the  regions  where  it  operates;  it  strives  to  be  a  
long-term  business  partner  that  creates  employment  and  supports  local  development.

2025  Local  Employment  Indicators

6-  Our  Economic  Performance
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such  as  legal  
compliance,  quality  
performance,  social  compliance  
standards,  occupational  health  and  
safety  practices,  
environmental  

performance,  and  ethical  business  practices  are  evaluated.

We  also  support  the  use  of  certified,  traceable,  and  more  sustainable  raw  materials  to  reduce  environmental  impact.  Promoting  
products  with  organic  and  recycled  ingredients  is  a  key  part  of  our  responsible  purchasing  strategy.

To  improve  the  sustainability  performance  of  our  supply  chain,  our  critical  suppliers  and  contract  manufacturers  are  audited  at  least  
once  a  year.  Corrective  action  processes  are  established  for  areas  of  improvement  identified  during  these  audits,  and  improvement  
efforts  are  monitored.

Finteks  aims  to  strengthen  the  culture  of  sustainability  throughout  the  entire  value  chain  by  developing  long-term  collaborations  with  
its  suppliers.

6- Our  Economic  Performance

Our  Sustainable  Procurement  Approach

At  Finteks Tekstil ve Halı San Ltd Sti.  we  believe  that  achieving  our  sustainable  production  goals  is  only  possible  with  a
strong  and  responsible  supply  chain.  In  our  purchasing  processes,  we  consider  not  only  quality,  cost,  and  delivery  
criteria,  but  also  environmental,  social,  and  ethical  performance  criteria.
As  part  of  our  sustainable  procurement  approach,  we  expect  our  suppliers  to  operate  in  accordance  with  human  rights,  safe  working  
conditions,  environmental  responsibility,  and  ethical  business  principles.

In  supplier  selection  and  evaluation  processes,  criteria  
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7-  Our  Certificates  and  Memberships
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7- Our  Certificates  and  Memberships

At  Finteks Tekstil ve Halı San Ltd Sti. we  prioritize  compliance  with  internationally  recognized  standards  in  

the  areas  of  quality,  environment,  occupational  health  and  safety,  information  security,  sustainable  

production,  and  social  compliance.

Our  certifications  and  sustainability  programs  are  important  indicators  of  our  responsible  production  approach,  

our  culture  of  continuous  improvement,  and  the  trust  we  offer  our  stakeholders.

Our  Management  Systems  Certifications

ISO  9001  –  Quality  Management  System

Increasing  customer  satisfaction,  improving  process  efficiency  and  quality.

It  is  implemented  with  the  aim  of  continuously  improving  our  performance.

ISO  14001  –  Environmental  Management  

System  supports  the  control  of  our  environmental  impacts,  the  efficient  use  of  resources,  and  the  

improvement  of  our  environmental  performance.

ISO  45001  –  Occupational  Health  and  Safety  Management  System  

is  implemented  to  create  safe  working  environments  for  our  employees  and  to  strengthen  the  occupational  

health  and  safety  culture.

ISO  27001  –  Information  Security  Management  System  

provides  secure  information  management  by  protecting  the  confidentiality,  integrity,  and  availability  of  our  

information  assets.
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Sustainable  Textile  Certifications

7-  Our  Certificates  and  Memberships

RCS  –  Recycled  Claim  Standard  ensures  

the  verification  and  traceability  of  recycled  content  throughout  the  supply  chain.

OEKO-TEX  Standard  100  &  Made  in  Green  contributes  

to  product  safety,  control  of  harmful  chemicals,  and  support  for  sustainable  production  conditions.

GOTS  –  Global  Organic  Textile  Standard  supports  
production  processes  that  meet  environmental  and  social  criteria  in  organic  textile  products.

Reducing  environmental  impacts  in  cotton  production  contributes  to  improving  water  and  resource  use,  supporting  farmer  well-being,  
and  developing  more  sustainable  cotton  supply  chains.

It  supports.

REPREVE®

The  use  of  recycled  materials,  traceability,  and  responsible  production  processes.

OCS  –  Organic  Content  Standard  ensures  
the  traceability  of  organic  raw  materials.

Better  Cotton

GRS  –  Global  Recycled  Standard

It  supports  the  circular  economy  approach  with  performance  fibers  obtained  from  recycled  plastic  bottles;  enabling  the  development  of  
products  with  recycled  content  and  a  lower  environmental  impact.
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7- Our  Certificates  and  Memberships

Social  Compliance  and  Sustainability  Programs

Amfori  BSCI
It  is  an  international  social  responsibility  program  that  supports  the  continuous  improvement  of  our  
social  compliance  performance  in  the  areas  of  human  rights,  workers'  rights,  safe  working  
conditions,  and  ethical  business  practices.

Sedex /  SMETA
Labor  standards,  occupational  health  and  safety,  environmental  management,  and  ethical  trade. It  
is  a  social  compliance  audit  methodology  that  enables  the  evaluation  of  practices.

Disney  FAMA  (Facility  and  Merchandise  Authorization)
This  is  Disney's  certification  program  under  the  International  Labour  Standards  (ILS)  
requirements,  demonstrating  that  production  facilities  meet  social  compliance  criteria  and  
responsible  manufacturing  expectations.  Finteks  supports  ethical,  safe,  and  responsible  
manufacturing  practices  by  meeting  the  requirements  under  Disney  FAMA.

I-REC  –  International  Renewable  Energy  Certificate  verifies  our  

use  of  renewable  electricity,  thus  supporting  our  low-carbon  production  goals.

The  Zero  Waste  Certificate  contributes  to  the  reduction  of  waste,  its  separation  at  the  source,  
and  the  improvement  of  our  resource  efficiency  efforts.

Finteks  Tekstil  //  2025  Sustainability  Report



8-  Our  Goals  and  Future  Roadmap
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As Finteks Tekstil ve Halı San Ltd Sti.  we  are  setting  long-term  goals  in  our  sustainability  journey  to  reduce  our  
environmental  impact,  use  our  resources  more  efficiently,  and  create  a  stronger  working  environment  for  our  employees.

We  pursue  our  sustainability  goals  in  four  key  areas:  carbon  reduction,  energy  efficiency,  waste  reduction,  and  improvement  of  social  
performance.

Our  2030  Sustainability  Goals

8-  Our  Goals  and  Future  Roadmap

Social  Compliance  and  Sustainability  Programs
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At  Finteks,  with  our  experience  from  the  past,  our  responsibilities  today,  and  our  goals  for  the  future,  we  will  continue  to  be  a  strong  part  of  sustainable  
textiles.

 Creating  a  sustainable  value  chain  together  with  our              suppliers.

Through  our  use  of  renewable  energy,  certified  and  sustainable  raw  materials,  social  compliance  practices,  and  culture  of  continuous  improvement,  we  act  
with  the  responsibility  of  creating  a  more  livable  world  for  future  generations.

We  have  identified  these  as  our  primary  goals.

8- Our  Goals  and  Future  Roadmap

Looking  to  the  Future

As  Finteks Tekstil ve Halı San Ltd Sti.  we  continue  to  carry  our  production  experience,  gained  since  1989,  into  the  future  by  strengthening  
it  with  our  sustainability  approach.

In  today's  changing  global  landscape,  we  believe  success  is  achieved  not  only  through  quality  production  but  also  through  environmental  responsibility,  
people-centered  management,  ethical  values,  and  strong  collaborations.

In  this  regard;

We  aim  to  Create  lower-carbon  production  processes,Increase  energy  and  resource  efficiency, 
Strengthen  the  circular  economy  approach, 
 Provide  a  safe  and  inclusive  working  environment  for  our  employees.
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" Today  we  take  responsibility  and  together  we  design  the  sustainable  production  of  the  ."future."
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Huzur  Mahallesi  Ahmet  Bayman  Caddesi  No:18  Sarÿyer  ÿstanbul  T.  
+90  (212)  339  28  28  E.  info@finteks.com.tr  www.finteks.com.tr

Finteks  Textile  and  Carpet  Industry  Ltd.  Co.

The  information  presented  in  this  report  is  not  intended  to  form  the  basis  for  any  investment  decision,  trading  transaction,  or  financial  evaluation.  The  statements  contained  in  this  report  
should  not  be  considered  as  any  representation,  warranty,  or  guarantee.

The  information  in  this  report  was  obtained  from  internal  records,  management  systems,  performance  indicators,  and  related  data  sources  that  are  believed  to  be  accurate  and  reliable  as  of  
the  reporting  period.

Finteks  Textile  and  Carpet  Industry  Ltd.  Co.'s  2025  Sustainability  Report  has  been  prepared  based  on  the  Global  Reporting  Initiative  (GRI)  Reporting  Principles.
This  report  has  been  prepared  to  share  Finteks'  sustainability  approach,  its  performance  in  environmental,  social  and  governance  areas,  and  its  future  goals  with  its  stakeholders.

Finteks  Textile  and  Carpet  Industry  Ltd.  Co.  takes  due  care  to  ensure  the  accuracy  of  the  data  contained  in  this  report,  but  reserves  the  right  to  make  changes  to  future  assessments  and  targets.
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